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Part A

Data of the Institution

1. Name of the Institution

VI DARBHA YOUTH WELFARE SOCI ETY
AMRAVATI " S PROF. RAJABHAU DESHMUKH KALA
MAHAVI DYALAYA

Name of the head of the Institution

Dr. Anil A Deshnukh

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07221222606
Mobile no. 9423622435

Registered Email

prdknil38@gbau. ac.in

Alternate Email

ngor e80@nuai | . com

Address Prof. Raj abhau Deshnukh Kal a

Mahavi dyal aya, Nandgaon

Khandeshwar, Di st. Anravati
City/Town Nandgaon Khandeshwar, Di st. Anravati
State/UT Mahar ashtra




Pincode 444708
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Gautam C. Satdi ve

Phone no/Alternate Phone no.

07221222606

Mobile no.

9421861956

Registered Email

prdkml38@gbau. ac.in

Alternate Email

gsatdi veOl@nmi | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. prdknv. org.in/pdf/_aqar _r
eport %202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. prdknv. org. i n/ pdf/Acadeni c%
OCal endar 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
2 B+ 2.55 2017 27- Nov- 2017 | 26- Nov- 2022
6. Date of Establishment of IQAC 27-Jul - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries




IQAC

Admi ni strative and 31-Jul - 2019 5

Fi nance Audit 3

Degree Distribution 25-Jan- 2020 80

Cer enony 2

Feedback from Teachers 23- Apr - 2020 9
2

Feedback from Students 10- Apr-2019 215
3

Timely Subm ssion of AQAR 10- Feb- 2020 4
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File




13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

the canpus

To create pollution free environnment in

Nunber of activities organized during
the year. e.g. Tree Plantation, Essay
Conpetition etc.

To provide academic help to slow
| earners

Teachers have arranged extra cl asses
for the slow | earners and students get
benefited of it.

To organi ze Alummi neet on a |arge

Over whel m ng response was received for

scal e. the alumi neet and whol e progranme was
cel ebrated
Fi nanci al audit of accounts departnment |Ensures transparency in finances of the

institution

Feedback forns were taken fromthe
st akehol ders and anal ysed.

Steps were taken for the redressal of
gri evances

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CbC 02-Jan- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 07- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute has managenent

i nformati on systemfor effective

adm ni strative purpose. It has various
nmodul es for various purposes like
account, adm ssions schol arshi p,
students data and other services.
Managenent | nformation System through
circulars, social nedia, electronic
announcenent system Display of

Noti ces, by holding staff/ Governing




Body neeting, hol ding
staff/students/parents/alumi neeting.
Col | ege Website, SMS service, use of
whats app, Email to the students and
staff are used as information system

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation
1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Prof. Raj abhau Deshnukh Kal a Mahavi dyal aya, affiliated to Sant Gadge Baba
Anravati University, Anravati and offers UG and PG courses and follows the
curriculumgiven by the university. Curricular aspects of the courses taught at
the Coll ege are governed by the University O dinance and gui delines. For the
ef fective inplenentation of the curriculumalong with these the broad vision
and goals of college are kept in mnd. The vision and m ssion of the college
are corroborated with the objectives of the society and reflects the conm t nent
of the Institute towards holistic devel opnent of the students and incul cating
the social and human val ues in themthrough academ c, co-curricular and
soci al Iy meani ngful activities. The college vision, mssion and objectives are
communi cated to all stakehol ders through college website (ww. prdkmv.org.in ) |,
col | ege nagazi ne naned Bharari and adm ssion prospectus The coll ege | eve
conmi ttees prepare guidelines and frameworks to suit the requirenments of al
the various courses at the departnental |evel. The Staff Council in the
conjunction with the workl oad, acadenmic, and tine table commttees of the
col l ege and i ndividual departnents provides inputs and directions which are
nonitor the effectiveness of the sane throughout the session on a regular
basis. Based on the University academnic cal endar, various departnents of the
col | ege prepares the acadeni c cal endar at the begi nning of session. The
departnents all ocate subjects to teachers and prepare tinme table. The teaching
plan is prepared by respective departnments under the gui dance of concerned
staff council. The teaching, |earning and eval uati on schedul es are strictly as
per the Academi c cal endar notified by the University. The coll ege has well
qgual i fied, dedicated and experienced faculty. Departnental sub-conmittees hold
meetings at the end of senesters to discuss and plan in advance the execution
of courses in the subsequent senester. Various course delivery methods are
followed by the faculty such as, Lectures, Class presentations, Tutorials,
Practical |abs, E- learning and Case studies . The col |l ege adopts nunerous
policies for bridging the know edge gap of the enrolled ‘weak’ students to
enable themto cope with the programme of their choices as well as pronote,
reward and facilitate ‘advanced |earners. This includes schol arships,
mentorship, tutorials and renedi al teaching classes. The entire approach is
student centric. The college infrastructure and facilities are continuously
bei ng upgraded to suit the needs of changing curricul umand pedagogy. The
col l ege has wel | -equi pped | aboratories and classroons with projection
facilities for both faculty and students. The well-stocked college library is
conputerized that offers vari ous web based facilities and access to E-
resources. The coll ege has a conputer lab with Internet connectivity throughout
the col |l ege canpus available for the staff and students. The college has a
Ment ori ng Progranme which enabl es students of all the years to provide feedback
to teachers on the curricular issues, college infrastructure, adm nistrative
matters and other non academic matters . The committee al so counsels about the
various options related to offered subjects and careers.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Nl

Ni |

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

In order to ensure constant growth of the institution and progress of the
students we have put an effective feedback nechanismin place that collects,
anal yses and i npl ements suggestions fromthe students to nake academ c,




better

Accordi ngly,

The al ummi

i nfrastructural
collected fromthe students.

with the institutional
institutional

requi renents of space.

| evel

conti nuous revi ew of

i nterests.

and policy inprovements in the coll ege.
This feedback is anal ysed to devel op the roadnmap
for the acadenmi c year ahead and align the interests of various stakehol ders
The anal ysis of such feedback is done on an
and in case of any grievance the appropriate departnent
initiates an enquiry and proposes suitable action to be taken by the Principal.
The coll ege has al so nmade many infrastructura
equi pped classroons to the students and fulfill
Feedback of stakeholders is sought
infrastructure and | earning resources for ensuring their satisfaction.
infrastructure and | earning resources is
carried out by respective commttees and the recommendations are integrated for
upgradi ng, maintaining and utilizing physical,
of the college supply constructive tips on hel ping the students gain
extra recognition and inproving thensel ves.

al |
regul ar |

The feedback is

i nprovenents to provide bigger,
necessary

y about

academ ¢ and support facilities.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Humani ti es 495 500 495
VA Humani ti es 360 196 196
PhD or DPhi | Humani ti es 24 7 3
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 495 196 7 Nill 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 24 1 1 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has adopted mentor -mentee system. It is helpful for the students’ academic development. They

are divided into groups of 60-60 depending on the number of students. Each student is attached to a faculty for

personal guidance, carrier advancement and development. Every mentor is expected to create a good rapport
with their mentee, encourage her/him to ask questions, to clarify their doubts and facilitate counseling on




different issues.(as and when required). A mentor focuses on mentee’s holistic development as well as in areas
like academic, problem solving and self-study. Each faculty organizes the induction program for fresh students
during the first semester and covering the following topics- institute vision and mission, teaching, learning and
evaluation process, evaluation techniques, college facilities, Sports, college magazines, various activities
conducted by the college faculties . Teacher gives support in the form of finance, books, and notes’ bank
facilities to the needy students. Advice need based mentoring is done on personal issues of the students.
Teachers motivate the students and send students for guest lectures, etc.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

691 1: 86

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

8

4

Nill

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VA Ni Il [ 29/ 05/ 2020 20/ 08/ 2020
BA Nill IV 30/ 05/ 2020 31/ 08/ 2020
BA Ni Il [l 30/ 05/ 2020 29/ 08/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The eval uation approach in teaching | earning process helps us to eval uate the
students’ interests and performances in their particul ar subjects. Students
reveal their learning interest by asking questions and discussion on the taught
topic. “Learning by doing” technique is always applied for different skills. In
spite of this, Power point presentations, projects, student’s sem nar are sone
of the useful teaching ways used in classroomteaching. The affiliating
University, i.e. Sant Gadge Baba Anravati University, Anravati has introduced
semester pattern at UG and P.G level in arts faculty. The institution
foll owed the eval uati on nechanismof affiliated university. Institution has
Conti nuous Internal Evaluation systemas per the nornms of affiliated
university. At the UG and PG | evel the University has awarded 20 marks for
i nternal assessments and the remai ning 80 marks are for theory Exam nations.
The maj or reforns introduced by SGBAU i ncl ude online question papers for al




exam nations. The entry of internal marks is made online. Hall tickets for al
exans are received online printouts are taken, authenticated and circul ated

anong the students by the institution. Students performance in the subjects are
constantly nonitored through class tests, assignnents, sem nars, tours,
excursions and field trips. The institution has al so provide notes and

ref erence books to the students. Thus, the system of evaluation is adequate and
conprehensive so as to neasure different types of skills achieved by the

students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Coll ege follows the Academ c Cal endar of the Sant Gadge Baba Anravati
University (SGBAU). On the basis of this calendar institution prepares its own
academ c cal endar. Institution cal endar has details about Curricular, Co-
curricular and Extra-curricular Activities exanms, tests, cultural prograns
,birth and death anniversaries of great |eaders to be carried out throughout
the year and published it in college prospectus and di splayed on the
institution website. On the basis each departnent prepares their own annua
cal endar (Pl an) and conveyed to the students. The college internal exam nations
are al so conducted according to the tine schedul e declared by the exanm nation
committee in the first termand the second termof each and every senester.
Thus, the institution adheres to the academ c cal endar for the conduct of
various activities right from adm ssion process to final exam nation.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://prdknv. org.in/pdf/psc_co_cso_19-20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
0 VA Plitical 19 15 78.95
Sci ence
0 VA Mar at hi 46 44 95. 63
0 VA Hone- 9 8 88. 89
Economi cs
0 BA Humani ti es 113 108 95. 57
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. prdknv. org. in/ pdf/ SSS%®02019- 20- convert ed. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year




Any O her 0 0 0 0

( Speci fy)
I nt ernati onal 0 0 0 0

Proj ects
St udent s 0 0 0 0

Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

Proj ects 0 0 0 0
sponsored by
the University

| ndustry 0 0 0 0
sponsor ed
Proj ects

I nterdiscipli 0 0 0 0
nary Projects

M nor 0 0 0 0
Proj ects

Maj or 0 0 0 0
Proj ects

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

One day wor kshop on Departnment of Library 01/ 02/ 2019
research Met hodol ogy and
Intellectual property
right( IPR

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)




Name of the Department Number of PhD's Awarded
00 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal Engl i sh 2 5.5

Nat i onal Engl i sh 1 5
Nat i onal Economi cs 5 5.5

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Home- Econom cs 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Ni Il Ni Il 0
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Semi 2 5 1 1
nar s/ Wor kshops
Present ed 2 4 Ni Il
papers
Resour ce Nill 1 1
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such




activities activities
Bl ood Donati on Through N. S. S. 2 30
activity
Tree Plantation Through N. S. S. 8 60
pr ogr anme
Programme for Through N. S. S. 2 100
Rural devel opnent
Heal t h awar eness Red Ri bbon C ub 3 200
pr ogr ame and N.S. S
View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Vot er Dept. of New Vot er 3 85
Awar eness Pol.Sci. E.C 1. Regi stration
Regi stration | ocal cell Pr ogr amme
Drive
Red Ri bbon N. S. S Ai ds 2 150
C ub Awar eness
Pr ogr amre
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

00

00

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage
lin

Title of the

Name of the
partnering
institution/

industry

/research lab

with contact

details

kage

Duration From

Duration To

Participant

Ni |

Ni | Ni |

Nill Nill

00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate




houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

9. 89

9. 49

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Laboratories Newl y Added
Cl ass roons Newl y Added
Canpus Area Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equipnents Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Partially 2 2006
Managenent System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9153 1171368 141 37958 9294 1209326
Books
2053 468052 30 9500 2083 477552
Ref er ence
Books
e- Books 3200000 5900 Nill Nill 3200000 5900
Journal s 20 Nill Nill Ni Il 20 Ni |l
e- 1000 5900 Nill Nill 1000 5900
Journal s
CD & 50 Nill Nill Ni Il 50 Nill
Vi deo
No file upl oaded.




4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nil |
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 24 1 0 0 0 0 100 0
g
Added 0 0 0 0 0 0 0 0
Tot al 24 1 0 0 0 0 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

00

00

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2.69

2.69

7.2

6. 59

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Nill

http://prdkmv.org.in/pdf/Institutional Procedures_and_Palicies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

G Ol.,Rajarshree
Shahu and N. S. P.

542

1494622

Fi nanci al
from O her

Suppor t
Sour ces




a) Nati onal

Nill

Nill

Ni Il

b) I nt ernati onal

Nill

Nill

Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

| naugur ati on

enhancement scheme enrolled
Red Ri bbon C ub 26/ 09/ 2019 150 Dept. of N S. S
Activity and PHC, Nandgaon
Kh.
Yoga Canp 21/ 06/ 2019 175 Dept. Physi cal
Edu.
Vot ers Awar eness 10/ 10/ 2019 200 Dept. of
Canpai gn Pol . Sci . and
El ection Cell,
Nandgaon Kh.
Bl ood Donati on 17/ 09/ 2019 30 Dept. of
Canp N. S. S. and
DGH, Anr avat i
Fit India 28/ 08/ 2019 200 Dept. Physi cal
Movenent Edu.

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 52 350 2 2
Gui dance
Cel |
Counsel l'i ng
t hrough
Ment or
- Ment ee
System
View File
5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year
Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus




Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Ni | Nill Nill

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 30 B. A Arts Prof . Raj ab M A.

hau Deshrukh

Kal a Mahavi d
yal aya,

Nandgaon Kh

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
Any O her 2
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Yoga Day Institute 175
Annual Cul tural Institute 550

Functi on
Essay Conpetition Institute 30
Sports (Kabbadi) Institute 24
Sports (Kho-Kho) Institute 24
Sports (Yoga) Institute 6
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Silver Nat i onal 1 Ni Tl 18138214 Radha
Medal in Diliprao
Archery Wasni k
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council has a significant role to play in the academi c and
adm ni strative working of an Institution. On the other hand, it devel ops




| eadership qualities and certain other |ife values anpbng the students. The
| eadership qualities anong the students |ay down a stepping stone for actua
academ ¢ and other kinds of devel opnents. It has been actively involved in
setting the academ ¢ and administrative culture of our Institution. The new
Mahar ashtra Uni versity ACT has been inplenented since 1 March 2017. The quai nt
essential amendnents in the Act enhance a need for active and direct
i nvol vement of the Student Council in the actual admi nistrative setup of an
Institution. It denotes nore reliance upon students by shoul deri ng mj or
responsibilities upon them Qur Institute is eager to increase the involvenent
of our students in the working of College admnistration but the guidelines
regardi ng the establishnent of the Student Council fromthe parent University
is still awaited.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

250

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution believes in the principles of participative work culture and
collective | eadership. Guided by these two principles, the Institution has
established a well defined systemfor governance and the managenent of the
academ c, administrative and other responsibilities. The two practices of

decentralization and participative managenent that the Institute has undertaken
are as below 1. Formation of Internal Conmttees and Cells. For efficient and
ef fective functioning of the curricular, co-curricular, extracurricular and
ot her devel opnental activities internal commttees and cells are formed. Each
comrittee and cell conprises of two- four nenbers depending on the nature and
extent of the work. The senior nmenber heads the unit. The conmttees have been
given their mandate and they in return cone up with their objectives and
wor ki ng and noni toring mechani sns. The conmittees and cells are free to take
decisions within the franework of their mechanism At the end of the session,
all the cells and conmittees subnit their annual reports to the | QAC. 2.
Constitution of College Devel opnment Cormittee (CDC). As per the University Act

Col | ege Devel opnent Conmittee (CDC) is set up . It is a constitutional body.

The CDC conprises the nenbers fromteachers, nonteaching staff, students, the

soci ety, acadenicians and the managenent. All the inmportant policy decisions

regarding the academ c administration of the college are discussed and approved
by the CDC. It also governs the financial managenent. |t al so approves major
submi ssions to the Authorities, especially Governnment bodies, NAAC and
University for properness and effectiveness of required information.

6.1.2 — Does the institution have a Management Information System (MIS)?




Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Details

Strategy Type

Admi ssi on of Students Every year

Adm ssion of Students

Commi tt ee.
teaching faculty nenbers and one or two

nont eachi ng staff.
mai ntai ns transparency about prograns

to be admtted. Principal

channel i zed through I ncharge and Heads

Col | ege constitutes Adm ssion
It conprises of around 10

Col | ege Prospectus

t akes revi ew

of the Committee during the process.
Admi ssion Conmittee follows strictly
the rules and regul ations laid by
Uni versi ty/ Governnment. Gievances are
addressed by Principal. Admissions to
the P.G and Ph.D. program are
of the concerned Departnments. Late
adm ssions are addressed by the
Principal. Record of the admi ssions is
mai nt ai ned t hrough CAS (Col | ege
Aut omat i on Sof tware) which has a nodul e
for the students’ related services. For
mai ntai ning the transparency in the
process of admi ssion the fee structure
and other details of adm ssion
procedure are nmade avail able on the
Col | ege website.

Industry Interaction / Collaboration

I ndustry Interaction / Collaboration

| QAC pronptes the Departnents,
Committees, Cells, Centres and other
Units of the College to interact with
i ndustries through Tours and Visits.
Interaction with Industries and
educational hub is included in the
syl l abus, Departnments followit. |QAC
t hrough the Departnments and Gover ni ng

Commi tt ees manages col | aborative
activities by signing MoUs and |inkages

anong Col Il ege Units with GOs and NGOCs.

The staff nenbers are encouraged to

Human Resour ce Managenent

attend various Orientation, Refresher
and Short Term Programes to upgrade
and enhance the academri c environnment.
Duty leave is given to attend
Conferences, Literary Festivals,
Wr kshops and synposi um The col | ege
ensures heal thy environment through
various programes |ike Yoga Day,
Psychosoci al awar eness, Wnen's Day,
wor kshop on Pranic Healing, etc. The
work and responsibilities are equally
di stributed anong all the staff nenbers

to manage hunman resource efficiently



and effectively. Hon. Managenent of
parent society provides support,
encour agenent in organi zation of
di fferent programmes.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Li brary, I CT and Physi cal
Infrastructure / Instrunmentation
Li brary: Librarian through Library
Managenent System (LMS) and “Ofline
public Access catal ogue” (OPAC) for
users keeps the record. Ensure records
of online resources |ike |INFLIBNET
NLi st. Ensure book bank schene for
advanced | earners. Col |l ect denands of
library books. Follows core processes
of library through partially autonated
sof tware and manual Registers. Library
Advi sory Conmmi ttee suggests
i mprovenents.

Research and Devel oprent

Resear ch and Devel opnent Col | ege
est abl i shes Research Committee as per
Uni versity guidelines. Research
Conmittee plans the working of the
Conmittee, ensures participation of
Faculty menbers in research activities
Ii ke conference and journal
publications. Conmittee maintains data
of registered researchers, supervisors,
research centres, details of MRPs,
devel opnental research workshops
undertaken, data related to
publications in conferences and
journals, awards received, Ph. D.
Awar dees, etc. The research Committee
al so organi zes qualitative research
pronotion prograns for the staff
nmenbers.

Exam nati on and Eval uati on

The Col | ege has Exam nati on
conm ttee. Continuous eval uation
process is carried out for internal
assessnent of the student. Al the
departnents conduct regular Unit tests,
Open book tests, Cbjectives tests and
the result is comunicated to the
students.

Teachi ng and Learni ng

Teaching Learning activities are very
neti cul ously conducted as per the
acadeni c cal endar prepared by
affiliating university and the QAC. In
t he begi nning of the session every
departnent prepares its acadenic
cal endar of teaching |earning and
cocurricular activities. Every faculty
prepares individual senester w se
teaching plan and work accordingly.
| QAC of the college continuously
inspire teachers to use ICT tools and




i nnovati ve teaching | earning nethods.
The coll ege has its annual academ c
cal endar. The feedback of the faculty
and about the curriculumis taken
regul arly. Principal and | QAC nonitor
the entire process through the
subcomittees |ike Result Monitoring
Committee, Mentoring commttee and
Feedback Comitt ee.

Curri cul um Devel opnent

Curricul um Devel opnent Institution
pronotes the Faculty nenbers for the
menbership of statutory bodies rel ated
to curricul um devel opnent, especially
pronoting to interact through
Uni versity Managenment Council, Senate,
Research Conmittees Board of Studies
and apart fromthis participation in
subj ect associations. Pronmpting the
faculty for the cause of curricul um
devel opment is routine practice of the
Col | ege, for the purpose no fornma
procedure is adopted. As and when
require, Principal is ready to process
in favour of the enpl oyee.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Adm ni stration The Col | ege has
procured Col | ege Aut omati on Software
(CAS) for efficient and effective
adm ni stration. CAS has i ndependent
nodul es for different admnistrative
tasks |i ke account and finances,
adm ssi ons, schol arshi ps and students’
data and ot her support services. The
CAS ensures that nunber of papers used
for printing and storing data and info
is limted. Apart fromthis the college
has installed a few CCTV caneras for
surveillance and transparent
gover nance.

Fi nance and Accounts

Fi nance and Accounts The CAS (Col | ege
Aut omati on Software) has a separate
nmodul e for the tasks falling under
finance and accounts. The autonated
reports regardi ng Recei ptpaynent,
Daybook, Ledger etc. are generated by
the system It is nmintained by Head
clerk who acts as an Accountant al so
Head clerk is responsible for the
preparation of draft accounts to be
audi ted. After consultation of
Principal, he submts draft account
statenents to Auditor appointed by the
Managenent and gi ves necessary inputs
to settle it in the proper manner.




St udent Admi ssi on and Support

St udent Admi ssion and Support The
adm ssion procedure and ot her details
like fee structure are nade avail abl e

on the Coll ege website. The CAS

(Col | ege Autonmation Software) has a
nodul e for the students’ related
services |like adm ssion entry, fees,
student data, schol arships etc. Various
reports on subjects, stream cast,
category, prograns, and courses are
generated by the system Record of the
adm ssions is maintained through CAS
(Col | ege Automation Software) which has
a nodul e for the students’ rel ated
servi ces.

Exam nati on

Exam nation: The Col | ege has
Exam nati on Managenent Software System
(EMSS). Some of the Departnments conduct
I nternal Assessnents through online
platforns |ike ZOOV Google Meet, Googl e
Cl assroom tools. Sone Departments use
social nmedia platforns |ike What sApp
for issuing exam nation rel ated
i nstructions and updat es.

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent The Col | ege
t hrough 1 QAC has adopted the policy of
e-correspondence and information of its
policies, decisions and notices for its
staff and stakehol ders. The | QAC uses
its emmil account for communication
with the staff menbers. As an
institutional strategy fromthe session
2019-20, it has been nmade nmandatory for
all the departnents, commttees and
cells to submt their annual planning
and reports only in soft formats
t hrough ermai|l attachments. Secondly
noti ces of neetings have al so been
issued via e-nedia. In addition to this
soci al media platform WatsApp has
been used extensively as a nedi um of
comuni cati on anong the staff nenbers.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year




Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Task Task 9 5
Pl anni ng Pl anning |16/08/2019 |16/08/2019
2019 Team Team 9 5
Bui | di ng Bui | ding |25/07/2019 |25/07/ 2019
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

| nsurance Schene

| nsurance Schene

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
5 days 1 28/ 01/ 2020 01/ 02/ 2020 05
Nat i onal
Wor kshop on
KOHA and D
Space
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Ni |l Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Rei mbur senent of Rei mbur senment of St udent Book bank by
Medi cal bills by State Medical bills by State Li brary « GO Post Matric
CGovernnent ¢ G oup CGovernnent ¢ G oup Schol arship ¢ ¢ Post

Matric Schol arship for
persons with disability e
Post Matric Tuition Fee
and Exam nation Fee
(Freeship) ¢ Rajashri
Chatrapati Shahu Mahar aj
Merit Scholarship ¢ e
Post Matric Schol arship
Schene (GO) e« e« Merit
Schol arship for
Econoni cal | y Backward
Students ¢ « Post Matric
Schol arship to OBC
Students ¢ Post Matric
Schol arship to SBC
Students ¢ Post Matric
Schol arship to VINT
Students ¢ Tuition Fees




and Exam nation Fees to
OBC Students ¢ Tuition
Fees and Exam nati on Fees
to SBC Students ¢ Tuition
Fees and Exam nation Fees
to VINT Students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: College Devel opnent Committee (CDC) is the suprene authority to
handl e all the financial matters of the College. As per the budget allocation
approved by CDC, Principal expedited the anmount. Details of expenditure are
mai ntai ned by Head Clerk of the office on the basis of guidelines given by
Princi pal and authorised Auditing Oficer appointed by the CDC. Coll ege
regularly provides inputs to the Auditor. Auditor’s draft Audit Report is
di scussed in CDC neeting for queries and approval. Auditor finalizes the report
and submits it to Principal. Audit report constitutes all the heads of fees
collected inits IE Statenent. External Audit: External audit is under the
purvi ew of Government. Hence, as and when Governnent require audit of a
particular Institution, sends team of auditing officials. Tinefrane of Externa
audit is decided by Regional Joint Director, Hi gher Education. For Externa
Audit, updated Internal Audit Statenents are required which is available in the
of fice.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

10000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Ni |l Nill Yes Nill
Adm nistrative Yes Nill Nl Ni |l

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Participation in social extension activities like collection of funds for
sufferers in natural calamties. 2. Help in celebrating special days |ike
International Literacy Day, International Wnen's Day. 3. Participate in

qual ity enhancenent through the right type of feedback to the departnents.

6.5.3 — Development programmes for support staff (at least three)

1. Health check-up 2. Faculty devel opnent program 3. Physical training on
col | ege ground

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1.Geen Audit 2.Grls rest roomand Platformfor physically chall enged




st udent s.

3.lnitiative to make library fully automati ze,

resources.

and nore access of e-

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Nill

¢)ISO certification

Nill

d)NBA or any other quality audit

Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Tr ee
Pl ant ati on
progr ame

17/ 07/ 2019

17/ 07/ 2019

20/ 07/ 2019

55

2019

I nt er nati ona
| Yoga Day
cel ebrat ed

in the
col | ege

21/ 06/ 2019

21/ 06/ 2019

21/ 06/ 2019

78

2019

| QAC
or gani sed
Principal s
nmessage for

t he
students.

05/ 09/ 2019

05/ 09/ 2019

05/ 09/ 2019

250

2020

Wor kshop
on Heal th
Awar eness

for students
and staff
nmenmbers of
col | ege

organi sed by
Depart ment
of Physi cal
educat i on
and | QAC

12/ 02/ 2020

12/ 02/ 2020

12/ 02/ 2020

350

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Essay 25/ 07/ 2019 25/ 07/ 2019 80 34

“CGender
Equal ity

conpetition on




| ssues”

Gender 20/ 09/ 2019 20/ 09/ 2019 102 45

Sensitization
Pr ogr amme

Heal t h 26/ 12/ 2019 26/ 12/ 2019 155 Nill

awar eness
programe for
Grl

22/ 08/ 2019 22/ 08/ 2019 200 105

Open
di scussi on on
01/08/ 2019
01/ 08/ 2019 153
140 * Status of
woman in

soci ety’

Debate on ‘Is 15/ 01/ 2020 15/ 01/ 2020 160 100

a wonman
respected by
t he society’

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. No vehicle Day is organized. 2. Bulbs are replaced by LED bul bs to decrease
the consunption of electricity. 3. Tree Plantation is done by NSS, and
Ceogr aphy Departnent.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 26/ 07/ 2 1 55
019 Cl eanl i ne |Cl eanl i ne
ss of the|ss Drive
Monunent
2019 1 1 16/ 09/ 2 1 Vot ers Vot er s 200
019 awar eness |awar eness
Canpai gn
2019 1 1 02/ 10/ 2 1 Swachha Swachha 250
019 Bhar t Bhart
Abhi yan Abhi yan
2020 1 1 12/ 02/ 2 1 Heat h Heat h 350




Awar eness
Pr ogr amre

Awar eness
Pr ogr amre

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Pronotion of code of 15/ 08/ 2019 1. The code of conduct
conduct was di spl ayed on the

entrance of the coll ege.
2.For the newy adnitted
students induction
programis organized .
The Code of Conduct is
entrance in this program
so that the student get
aware. 3. For the snooth
runni ng of the
institution this code of
conduct is followed by
every nenber and regul ar
foll owup was taken by
Hon. Managenent nenbers
and the Principal.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
A one day 27/ 02/ 2020 27/ 02/ 2020 300
progr amre

onl nportance of
Val ues in Human
Li fe organi zed by
Depart ment of
Mar at hi .

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Tree plantations 2)Plastic Eradication fromthe canpus 3) Geen Audit was
done. 4) No Vehicle Day observed 5) Teakwood Pl ants conservation in the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. prdknv. org.in/pdf/Best Practices 2019 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Social Conmitnent of the Institution: During the |ast three decades Vi darbha

Youth Wl fare Society Anravati’s Prof. Raj abhau Deshnmukh Kal a Mahavi dyal aya,

Nandgaon Khandeshwar has earned the unique place in the region where countless
fam lies have entrusted their faith in the institution. The staff of the




col l ege has a conmtment towards the upliftnment of the society by having
personal attachnment with the common people who are directly or indirectly
attached with the institution. College organi zes various programes such as
Heal th Awar eness Progranmes, Bl ood Donation Canp, Eye-Check —up Canp, and other
programres related with self —enploynent. The response of all the progranmes
that college organizes is very enthusiastic which shows that the bond between
the college and the society is very strong and based on nutual trust. W have
been able to fulfill our mssion of enhancing the quality of [ife of the
villagers through intellectual, enotional, spiritual, physical, aesthetic and
soci al devel opnent. Qur belief is that education with human val ues helps us in
meki ng the people cone closer. The college, through its “Canpus to Society
Pol i cy” focuses on the basic problens faced by the adjacent villagers and tries
to help themto solve their issues. Through the constant support and gui dance
many of our alummi have conpleted their degree prograns successfully and many
of them have been placed in Governnent and private sector jobs. Sone of these
are engaged in the field of environmental conservation, journalism socia
service and other enriching aspects of life. Many of these alumi have been
engaged in progressive farmng. Sonme of them offer donations and gifts in the
form of books, plants, posters and other itens to the institute as a token of
their appreciation. This gesture is synbolic of the trust and faith between the
institution and the society.

Provide the weblink of the institution

http://ww. prdknv. org.in

8.Future Plans of Actions for Next Academic Year

. To pronote the faculty for nore research work. ¢To establish incubation center
for creation and transfer of know edge. ¢ To organi ze vari ous extension
activities by N.S.S. «To organi ze various training prograns for teaching and non-
teaching staff regarding software operating. ¢ Library facility will be enhanced
by new books and E-sources. ¢To notivate the faculty for mnor and nmaj or research
projects and to provide nore infrastructural facilities. «To devel op
entrepreneurship skills anong students. eSports facilities and equi pnments to be
made avail abl e of the various ganes. ¢« To pronpte the w de spread use of online
teachi ng-1 earning and eval uation platforns. ¢« To develop nore ICT infrastructure
e To pronote ecol ogically sustainable green practices |like ban on the use of
pl astic on canmpus and pronoting the use of bicycles and electric vehicles for
transportation and commute for the students and the staff.«Ph.D. Research Centers
in Political Science, CGeography, Econom cs, and Honme- Econom cs are already
established in the college and research centers in other subjects will be started
in future to strengthen academic growmh. <Canpus to society project will be
| aunched for the betternent of students and conmunity. ¢Bridge courses will be
started as per the need of the subjects.




