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Part A

Data of the Institution

1. Name of the Institution

VI DARBHA YOUTH WELFARE SOCI ETY
AMRAVATI " S PROF. RAJABHAU DESHMUKH KALA
MAHAVI DYALAYA

Name of the head of the Institution

Dr. Anil A Deshnukh

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07221222606
Mobile no. 8830685172

Registered Email

prdknil38@gbau. ac.in

Alternate Email

ngor e80@nuai | . com

Address Prof. Raj abhau Deshnukh Kal a
Mahavi dyal aya Nandgaon Khandeshwar
Dist. Anravati

City/Town Nandgaon Khandeshwar

State/UT Mahar ashtra




Pincode 444708
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Gautam C. Satdi ve

Phone no/Alternate Phone no.

07221222606

Mobile no.

9421861956

Registered Email

prdkml38@gbau. ac.in

Alternate Email

gsatdi veOl@nmi | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. prdknv. org.in/pdf/ AQAR201
7- 18_PRDKMNKH_. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. prdknv. org. i n/ pdf/Acadeni c%

OCal endar 18- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
2 B+ 2.55 2017 27- Nov- 2017 | 26- Nov- 2022
6. Date of Establishment of IQAC 27-Jul - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries




IQAC

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory
body ?

No




15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 16- Jan- 2019
17. Does the Institution have Management Yes

Information System ?

The institute has nmanagenent
information systemfor effective

adm ni strative purpose. It has various
nodul es for various purposes like
account, adm ssions schol arship
students data and ot her services. The
institute al so uploads the information
regardi ng staff,acaden c and ot her

rel evant topics every year on the
portal of MS of Govt.of Maharashtra
and Al SHE , Govt. of | ndi a.

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution offers UG and PG courses B.A. and MA. The institution is
affiliated to SGBA University, Anravati and it has a well conceived nmechani sm
of curriculum planning and execution under the guideline of affiliated
university. The syllabi prescribed by the affiliated university is taught as
per the academ c cal endar of the university and institution. At the begi nning
of the session institution prepares plans for diagnostic, formative and
summat i ve eval uation. As per acadenic cal endar the unit tests are conducted at
regular intervals. The institution ensures the snooth and effective execution
of curricular processes through periodic feedbacks fromthe departnent heads.
Apart fromthis institution pronotes remedial coaching for slow learners to
i mprove their |earning outcomes. The institution follows the policy framed by
the university regarding exam nation, evaluation and result. For ease in
docunentation and record keeping the help of automation software is also taken
Examination related process is carried out through affiliated university
desi gned portal. The well planned nmechani smof curriculumdelivery conprises of
sem nars, |ectures, workshops, internal assessnent, viva-voce, practica
exam nation, etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Focus on employ Skill
ability/entreprene  Development

Diploma Courses Dates of Duration
Introduction

Certificate




urship
Ni | Ni | Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill Ni | Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution seeks feedback fornms from Students, Teachers, Al umi and
Parents on infrastructure, teaching learning facilities, sports and |library
facilities. The preprinted feedback forns are collected and anal yzed and the
reports are submitted to IQAC. In the nmeeting of | QAC overall suggestions nade
by the stakehol ders are taken into consideration for quality inprovenents and
effective inplenentation of curriculumdelivery. Institution teachers are al so
provi ded the feedback form Their responses about infrastructure, managenent




years old it

they visit to institution.
parents which helps the institution in fram ng further
teachi ng | earni ng mechani sm

and suggestions nmade by them are taken into consideration for
i npl enment ati on of teaching | earning process.
has rich heritage of alummi.

Feedbacks from al umi
Feedbacks are also collected tine to tine from
pl ans a strategi es about

bet t

er

As the institution is nore than 27
are taken when

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PhD or DPhil Humani ti es 24 35 11
MA Humani ti es 360 151 151
BA Humani ti es 460 600 595
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 595 151 11 Nill 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
11 10 24 1 1 4

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The IQAC had taken the initiative of implementing the mentoring of students for bridging the gap between
teacher and students. The institution has adopted mentor -mentee system. It is helpful for the students’
academic development. They are divided into groups of 60-60 depending on the number of students. These
students remain in contact with their mentor . Students get counseling from their mentor on academic, social
,economical ,and personal issues time to time. Mentors identify the problems of mentee and provide extra
guidance and remedial coaching as well. This practice is student centric and renders equitable service to
students of varied academic financial backgrounds. The system has been useful in identifying slow learners and
advanced learners.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

746 11 1: 70




2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

12 11 1 Nill 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The affiliating University, i.e. Sant Gadge Baba Anravati University, Anravati
has introduced senester pattern at UG and P.G level in arts faculty. The
institution followed the eval uation nechanismof affiliated university.
Institution has Continuous Internal Evaluation system as per the norns of
affiliated university. At the UG and PG level the University has awarded 20
marks for internal assessnents and the remaining 80 nmarks are for theory
Exam nations. The major reforns introduced by SGBAU include online question
papers for all exami nations. The entry of internal nmarks is nade online. Hal
tickets for all exans are received online printouts are taken, authenticated
and circul ated anmong the students by the institution. Students perfornmance in
t he subjects are constantly nonitored through class tests, assignnents,
sem nars, tours, excursions and field trips. The institution has also provide
notes and reference books to the students. Thus, the system of evaluation is
adequat e and conprehensive so as to neasure different types of skills achieved
by the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution follows the Academ c Cal endar of the Sant Gadge Baba Anravati
University (SGBAU). On the basis of this calendar institution prepares its own
academ c cal endar. Institution calendar has details about Curricular, Co-
curricular and Extra-curricular Activities exanms, tests, cultural prograns
,birth and death anniversaries of great |eaders to be carried out throughout
the year and published it in college prospectus and di splayed on the
institution website. On the basis each departnent prepares their own annual
cal endar (Pl an) and conveyed to the students. The college internal exam nations
are al so conducted according to the tine schedul e declared by the exan nation
committee in the first termand the second termof each and every senester.




Thus, the institution adheres to the academ c cal endar for the conduct of
various activities right from adm ssion process to final exam nation.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. prdkmv. org. in/ pdf/PSO®&0, CO _CSO. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill VA Political 22 12 54.55
sci ence
Nill VA Mar at hi 18 7 38. 39
Nill VA Honme- 5 4 80. 00
Econoni cs
Nill BA NA 142 61 42. 95
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

Due to sone technical issues the institution could not conduct the Student
Satisfaction Survey.

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement




No Data Entered/ Not Applicable !!!

Vie

wFile

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 4 5.5
I nt ernati onal Geogr aphy 4 5.5
I nt ernati onal Economi cs 4 5.5
Nat i onal Political Science 3 5.3
Nat i onal Hi story 3 5.5
I nt ernati onal Li brary Sci ence 4 5.3
I nt er nati onal Physi cal 4 5.24
Educati on

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 1
Physi cal Educati on 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File




3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 15 2 2
nar s/ Wor kshops
Present ed 1 10 2 2
papers
Resour ce Nill Nill Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of teachers
participated in such
activites

Name of the scheme [Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of students
participated in such

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!




View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

18. 7

10. 82

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Managnent Partially 0.1 2016
System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9000 Nill 153 Nill 9153 Ni |l
Books
Jour nal s 20 Nill Nill Nill 20 Ni |l
1950 Nill 103 Nill 2053 Ni |l
Ref erence
Books
e- 1 Nill Nill Nill 1 Ni |l
Journal s
Li brary 1 Nill Nill Nill 1 Nill
Aut omat i on
Di gital 1 Nill 1 Nill 2 Ni |l
Dat abase
CD & 30 Nill 20 Ni Il 50 Ni |l
Vi deo




View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 24 1 1 0 0 0 0 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 24 1 1 0 0 0 0 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 (0]

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1 65397 2.21 1.74

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has near about 4 acres canpus area with adm nistrative
bui |l di ng and cl assroons. There are established systens and procedures for
mai ntai ning and utilizing physical, academ ¢ and support facilities. Heads of
Hone - Econom cs, Geography Departnments maintains their |aboratories through
attendants. Laboratory Assistant in consultation with Heads of the respective
Departnments processes the maintenance of equi pnents, glassware and ot her
necessary utensils as per the budget allocated. On tine maintenance is getting
approved tine to tinme by the Principal. Institution has well equipped library.
It has nore than 9000 collections. The mai ntenance of library is supervised by
the Librarian. Students are provided with conputer facilities all the system
are connected with LAN. Institution has various play grounds for students’
physi cal devel opnent. Students availed facility of play grounds. Al the
physical infrastructure is well utilized and well rmaintained by institution.




cl eanl i ness of

canmpus of

Systematic work allotment between the class four enployees to maintain the

t he cl assroons and ot her institute .

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from QG her Sources
a) National Ni |l Ni |l Ni |l
b) I nternati onal Nl Nl Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year




Number of
students
enrolling into

Year

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

higher education
No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
Any O her Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Yoga Day Nill Institute 150

Annual Cul tural Institute 500
Function Nill

Essay Conpetition Nill Institute 25

Sports (Kabbadi) NIl Institute 24

Sports (Kho-Kho) Nill Institute 24

Sports (Yoga) NIl Institute 6

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As Students El ections are yet not conducted. Students are appointed as group
| eader in NSS. Students are al so appointed as representatives in Gathering ,
sports and cultural Cells and, Extra-Curricular Conmttee, Co-Curricular
Committee and Curricular Comrittee. etc. Annual Gathering is conceptualized and
organi sed every year. The students are involved in Discipline Conmttee
,Ceanliness Conmmttee. Here the students are nmade available the platformto
hon their organisational, managerial and adm nistrative skills.

5.4 — Alumni Engagement




5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

200

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution believes in the principles of participative work culture and
collective | eadership. Guided by these two principles, the Institution has
established a well defined systemfor governance and the managenent of the
academ c, administrative and other responsibilities. The two practices of

decentralization and participative managenent that the Institute has undertaken
are as below 1. Formation of Internal Conmttees and Cells. For efficient and
effective functioning of the curricular, co-curricular, extracurricular and
ot her devel opnental activities internal commttees and cells are formed. Each
committee and cell conprises of two- four nenbers depending on the nature and
extent of the work. The senior nmenber heads the unit. The conm ttees have been
given their nmandate and they in return cone up with their objectives and
wor ki ng and nonitoring nechani snms. The committees and cells are free to take
decisions within the framework of their nmechanism At the end of the session,
all the cells and conmttees subnit their annual reports to the | QAC. 2.
Constitution of College Devel opnment Cormittee (CDC). As per the University Act
Col | ege Devel opnent Conmittee (CDC) is set up . It is a constitutional body.
The CDC conprises the nenbers fromteachers, non-teaching staff, students, the
soci ety, acadenicians and the managenent. Al the inmportant policy decisions
regardi ng the acadenm c adninistration of the college are discussed and approved
by the CDC. It also governs the financial managenent. |t al so approves major
submi ssions to the Authorities, especially Government bodies, NAAC and
University for properness and effectiveness of required information.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssi on of Students Every year
Col | ege constitutes Adni ssion
Committee. It conprises of around 10
teaching faculty nenbers and one or two
nont eachi ng staff. Coll ege Prospectus
mai ntai ns transparency about prograns
to be adnmitted. Principal takes review




of the Committee during the process.
Adm ssion Conmttee follows strictly
the rules and regulations laid by
Uni versi ty/ Government. Gievances are
addressed by Principal. Adnissions to
the P.G and Ph.D. program are
channel i zed through Incharge and Heads
of the concerned Departnents. Late
adm ssions are addressed by the
Principal. Record of the admi ssions is
mai nt ai ned through CAS (Col | ege
Aut omati on Software) which has a nodul e
for the students’ related services. For
mai ntai ning the transparency in the
process of admi ssion the fee structure
and other details of adm ssion
procedure are made avail able on the
Col | ege website.

I ndustry Interaction / Collaboration

I ndustry Interaction / Collaboration
| QAC pronotes the Departnents,
Committees, Cells, Centres and other
Units of the College to interact with
i ndustries through Tours and Visits.
Interaction with Industries and
educational hub is included in the
syl | abus, Departments followit. |QAC
t hrough the Departnents and Governi ng
Conmmi tt ees nmnages col | aborative
activities by signing MUs and |inkages
anong College Units with G0s and NGOs.

Human Resour ce Managenent

Human Resour ce Managenent The Col | ege
has Col | ege Devel opnent Conmittee
(CDC). Wth due consent of CDC, ful
time permanent appoi ntnments agai nst
vacant post are regularly calcul ated on
the basis of adnmitted students, every
year. Required Contributory/ Tenporary
posts are filled in by publishing
advertisenments in dailies and through
due appoi nt ment procedure. The
proposals are submitted to Conpetent
Aut horities for further sanctioning.
Princi pal assigns the work to the
office staff in rotation nethod. Before
commrencenent of the upcom ng session,
work is assigned to all the faculty
menbers through the Conmttees and
Cells, declared in the session end
nmeeting. Departnments have freedomto
manage staff under them

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Li brary, I CT and Physi cal
Infrastructure / Instrunentation
Li brary: Librarian through Library
Managenent System (LMS) and “Ofline
public Access catal ogue” (OPAC) for
users keeps the record. Ensure records
of online resources |ike |NFLIBNET




NLi st. Ensure book bank schene for
advanced | earners. Collect demands of
Iibrary books. Follows core processes
of library through partially autonated
sof tware and manual Registers. Library

Advi sory Commi ttee suggests
i mprovenents.

Research and Devel oprent

Research and Devel opnent Col | ege
est abl i shes Research Committee as per
Uni versity guidelines. Research
Conmittee plans the working of the
Conmittee, ensures participation of
Faculty nmenbers in research activities
i ke conference and journal
publications. Commttee maintains data
of registered researchers, supervisors,
research centres, details of MRPs,
devel opnental research workshops
undertaken, data related to
publications in conferences and
journals, awards received, Ph. D
Awar dees, etc. The research Committee
al so organi zes qualitative research
pronotion prograns for the staff
nmenbers.

Exam nati on and Eval uati on

Exami nati on and Eval uation Col | ege
constitutes Exam nation Committee. It
wor ks as per the guidelines of
Uni versity. Conmittee maintains
ef fective eval uation systemthrough
Academ c cal endar of all interna
assessnents at the begi nning of
session. It has the freedom of nanagi ng
time table to access the students
t hrough internal assessnents |ike
assi gnnents, class tests, projects,
sem nars, tours, etc. Conmttee ensures
Continuous Internal Evaluation. It
ensures attai nments of Program Qutcone.
It prepares exam nation related formats
for record keeping and ensures anal ysis
of University and internal results by
the Departnents. Gievances related to
i nternal assessnments are addressed by
the Principal in consultation with the
Exam nation Conmittee.

Teachi ng and Learni ng

Teachi ng and Learning The Col |l ege
constitutes Curricular Committee for
effective ways of curricul um pl anni ng

and inplementation. It designs feedback

formats and ensure planning of syll abi
and its effective execution. The

process is docunented in the conmttee
desi gned Acadenmic Diary for the

i ndi vi dual teachers. The institutiona
hierarchy in this regards is as
follows: University Cal endar CDC




—Principal 1QACCurricular Conmittee HoD
I ndi vi dual Facul ty Menbers.

Curri cul um Devel opnent

Curricul um Devel opnent Institution
pronotes the Faculty nmenbers for the
menber ship of statutory bodies rel ated
to curricul um devel opnent, especially
pronmoting to interact through
Uni versity Managenment Council, Senate,
Research Committees Board of Studies
and apart fromthis participation in
subj ect associations. Pronpoting the
faculty for the cause of curricul um
devel opnment is routine practice of the
Col | ege, for the purpose no fornal
procedure is adopted. As and when
require, Principal is ready to process
in favour of the enpl oyee.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent: The Col | ege
t hrough | QAC has adopted the policy of
ecorrespondence and information of its
policies, decisions and notices for its
staff and stakehol ders. The | QAC uses
social nedia platformlike WatsApp as
a medi um of communi cation anong the
staff menbers.

Adm ni stration

Admi ni stration: The Col | ege has
procured Col | ege Automati on Software
(CAS) for efficient and effective
adm ni stration. CAS has independent
nmodul es for different admnistrative
tasks |ike account and finances,
adm ssi ons, schol arshi ps and students’
data and ot her support services. The
CAS ensures that nunber of papers used
for printing and storing data and info
islimted. Apart fromthis the college
has installed a total number of 04 CCTV
caneras for surveillance for snpoth,
efficient and transparent governance

Fi nance and Accounts

Fi nance and Accounts: The CAS
(Col | ege Autonation Software) has a
separate nodule for the tasks falling
under finance and accounts. The
automat ed reports regardi ng Recei pt
paynment, Ledger etc. are generated by
the system It is maintained by Head
clerk.Headclerk is responsible for the
preparation of draft accounts to be
audi ted. After consultation of
Principal, he submts draft account
statenents to Auditor appointed by the
Managenent and gi ves necessary inputs
to settle it in the proper manner.




St udent Admi ssi on and Support

St udent Admi ssion and Support: The
adm ssion procedure and ot her details
like fee structure are nade avail abl e

on the Coll ege website. The CAS

(Col | ege Autonmation Software) has a
nodul e for the students’ related
services |like adm ssion entry, fees,
student data, schol arships etc. Various
reports on subjects, stream caste,
category, prograns, and courses are
generated by the system Record of the
adm ssions is maintained through CAS
(Col | ege Automation Software) which has

a nodul e for the students’ rel ated
servi ces.
Exam nat i on Exam nati on Exami nation: The Coll ege

has Exam nati on Managenment Software
System (EMSS). Sone Departments use
social media platforns |ike What sApp
for issuing exam nation rel ated
instructions and updates.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

professional body for

Name of the

which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching
staff)

staff

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

MOOCs, E- Cont ent
Devel opnent and

Open

Educat i onal

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Wor kshop on 2 17/ 12/ 2018 22/ 12/ 2018 6




Resour ces | |
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
11 11 7 7
6.3.5 — Welfare schemes for
Students

Teaching Non-teaching

The institution has
several wel fare schenes

I nstitution provides For students canteen
uni formto non-teaching facility with discount,
for its teaching staff. Mediclaimfacility | ambul ance and doctor on
staff. Many staff nenbers |and other wel fare schenes call ,common roons

had been availed the are also availed by the ,medical aid facility in

benefit of schemes such canpus , career gui dance
as Duty Leave, Medi cal and counsel |l ing and ot her
facilities are nade

Leave, Casual
Leave, Medi cal avai | abl e.
Rei mbur senment , GPF
Loan, et c.

non-teaching staff.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

audit nechanismto nonitor the utilization of the
budget effectively and efficiently. ¢« The coll ege has transparent system of

accounting. ¢ Every transaction is supported by vouchers all the collections
are deposited in the banks An internal audit is conducted annually by the
institution. The external audit is conducted by the registered Chartered

Accountant. Queries raised are clarified.

The institution has internal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi ni strative Yes Comittee of Yes | QAC
Ext er nal
Experts

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




1. Counsel ling of parents 2.Regul ar neetings of Parent-Teacher Association
3. Seek queries on career devel opnent of their sons and daughters.

6.5.3 — Development programmes for support staff (at least three)

1. Support staff is encouraged to update their educational qualification 2. They
are made aware how to respond to energencies on canpus 3. They are provided
gui dance for nulti-tasking.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Institution is trying to fulfill the recommendati on provided by |ast peer team
Infrastructure facilities were inproved.Institution has inplenented tree
pl antation drive in the canpus.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
No Data Entered/ Not Applicable !!!
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
1. Krantijyoti 03/ 01/ 2019 03/ 01/ 2019 150 45
Savitribai Fule
Jayanti
08/ 03/ 2019 08/ 03/ 2019 150 55
2. I nternational
Wnen Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The power consunption has been reduced by CFL and energy efficient
equi pment . I nstitution has planted nore than 1000 trees around the campus. A big
well inis in the canpus to capture all rain water.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes Nill

Provision for |ift No Ni |l




Ranp/ Rai | s Yes Nill
Braille No Nill
Software/facilities
Rest Roons Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s

25/ 06/ 2018

Sudents are given

adm ssion as per the
directions, Rul es and

Regul ations of Affiliated

Uni versi ty.

Staff Menbers

02/ 07/ 2018

Through regul ar Staff
meeting institution
mai nt ai ns and i nbi bes
human val ues and
pr of essi onal et hics.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 300
Cel ebration
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 350
Cel ebration
Dr . Ambedkar 14/ 04/ 2019 14/ 04/ 2019 35
Jayant i
Mahat ma Gandhi 02/ 10/ 2018 02/ 10/ 2018 61
Jayant i
Constitution Day 26/ 11/ 2018 26/ 11/ 2018 67
Krantijyoti 03/ 01/ 2019 03/ 01/ 2019 150
Savitribai Fule
Jayant i
Swani Vi vekanand 12/ 01/ 2019 12/ 01/ 2019 102
Jayant i
Mahila Din 08/ 03/ 2019 08/ 03/ 2019 56
Maharashtra Din 01/ 05/ 2019 01/ 05/ 2019 40

View File




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Canpus has green vegetation around.

There is big water well in the canmpus to naintain green canpus.

The use of single use plastic is banned in the canpus.

The campus is kept neat and cl ean.

Students and teachers are advised to make m ni nrum use of paper.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The institution has started “Green soldiers scheme” for “Go Green — Go

Cl ean”and Open Defecation Free Village . These are best practices. At the
begi nning of the each session students are nmade aware of these practices and

their active participation helped to achieve the goals of the practiecs.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. prdknv. org. i n/ pdf/best %0practi ces¥%02018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I nstitution has been providing education to poor rural students which part of
its vision .Institution thrust on their overall devel opnent. Institution has
started P. G Courses in Marathi,Political Science and Hone -Econom cs for the
hi gher education of rural students. Originally institution offered B. A course.
now it has P.G Courses in three subjects.

Provide the weblink of the institution

http://ww. prdknv.org.in

8.Future Plans of Actions for Next Academic Year

e To minimze the use of papers in the adnmi nistration and departnents  To
augnment infrastructural facilities « To pronote the wi de spread use of online
teachi ng-1earning and eval uation platforns ¢« To expand the infrastructure and
hol di ngs of the library « To develop nore ICT infrastructure « To explore the
possibilities for signing MoUs for faculty exchange ¢ To pronote ecol ogically
sust ai nabl e green practices |ike ban on the use of plastic on canpus and
pronoting the use of bicycles and electric vehicles for transportation and
commute for the students and the staff. o




